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March Madness / Testing Season
Submitted by FTA President Dave Derouchie

It’s that time of the year again…… March Madness is underway
for NCAA college basketball and yes… NYS standardized testing
season begins for grades 3-8. There are certainly similarities
between the two, however NYS standardized testing and March
Madness do not generate the same enthusiasm, nor the same
support and nor do they make national news in quite the same
way.
Here are some comparisons:
Initial Cut – These are the non-negotiables. In the NCAA these are the teams
that make the cut. In public education, we have the ever-elusive cut scores
derived from our state tests. We never know where they are going to fall and
they are equally non-negotiable, unless you work in the state education
department of course!
On the Bubble - Teams like Syracuse, Rhode Island, USC, Providence, Wake
Forest and Northwestern for example, all waited to see if they were going to be
involved in the tournament. In public education teachers also sit on the bubble
when it comes to meaningful change. Top-down decision making by law makers
or individuals without any or little classroom experience attempt to utilize a
“shared-decision making” model to determine what is best for students.
Buildings where true leadership teams, comprised of teacher’s representative of
the entire building and building administrators, working together create the
most viable solutions and sustainable impacts.
The Underdog – Teams that are generally in a sixth or higher seed typically fall
into this category. Currently, I think public education as a whole is the underdog!
As far as standardized tests, some superintendents are hoping for a fair
assessment this year, as teachers have been involved in the writing of state
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assessments. Pearson Corporation made $38
million over the life of their contract which
resulted in a failed system and did not face any
meaningful consequences. They simply moved on
to the next state and next contract. Questar
Assessment Inc. will be paid $44 million over five
years. Teachers that were involved in the process
this past year were skeptical although that they
did feel listened to and Questar made the group feel like the recommendations
would be adhered to. Time will tell if the tests have changed and perhaps are
age appropriate.
Many educators support assessments and even standardized tests, but they
need to be done correctly and in a much shorter time frame. Until then, the
students remain the underdog, followed by teachers, as evaluations are still tied
by law once this NYS moratorium ends at the end of the 2019/20 school year.
Final Cuts/Championship – Teams that are healthy, well-skilled, hitting their
shots, peaking at the right time and yes… with a little luck, make it to the final
four. Ultimately, in the NCAA March Madness, it comes down to one team who
takes home the trophy. In the world of public education, it also takes many
factors to produce winners. Things such as a shared vision for improvement with
complete teacher buy in, knowing how to monitor success toward reaching the
vision, professional development to help teachers and leaders engage
collaboratively and lastly district support and leadership where teachers feel
supported and not micro-managed. In the end, we want all kids and their
teachers on top getting that trophy.
Here’s to hoping that public education will someday reach the same level of
enthusiasm as the NCAA March Madness and one that creates a supporting and
effective culture of true teacher-led improvement that helps every student achieve
every day.
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The first principle in our contract mentions
professional teaching personnel. It states “It is
By
recognized that members of the professional staff require
First Vice President
specialized qualifications and that the success of the
Kerrie Phillips
educational program in Fulton depends upon the maximum
utilization of the abilities of bargaining unit members who are
satisfied with the conditions under which their services are rendered.”
It seems that, sometimes, we need to remind administration and NYSED
of this principle. We all have those “specialized qualifications” and we
worked hard to earn them. Add to that our level of experience and we have an
amazing staff of teachers in this district!

Contract Corner

We can’t expect administrators and state education representatives who have been
out of the classroom for a number of years, or, perhaps, never were in the classroom,
to truly know & understand the ever changing world of teaching that we have set in front of
us each day. Students are not the same as they were in years past and their abilities have
changed as well as their depth of knowledge. Let’s face it- today’s kids are used to a world of
instant gratification in which they can literally “google” anything they want to know and acquire
instant responses. Their focus and ability to attend to one task for an extended period of time
is in a deep descent. They can text each other like crazy using text lingo and emojis’ for
emphasis but ask them to construct a well written paragraph and they melt down.
This recent “phenomena” has added to our plates as teachers. A key part of our instruction
now involves teaching students critical skills to prepare them for the workplace such as working
hard, being on time, demonstrating respectful, effective face to face communication, accepting
criticism, working well with others, and going above and beyond basic expectations. Many of
these skills are skills that students used to come to school having learned at home and the sad
fact is that today’s students’ rarely come to class with these skills. Teachers know what skills
employers are seeking and we are already teaching them-with or without “targets” being posted
in the classroom.
Added to our plates in recent years is the pressure of standardized testing and how that
“data” plays out in the political arena. We’ve administered standardized tests for years so this
is nothing new, however, the use of the data in the accountability system created by those that
are not in the classroom has been detrimental to public school students across the state. The
emphasis on testing is counterproductive to the goal of producing “college and career ready”
students and yet we spend much of our time teaching children how to pass such tests (which
continue to be developmentally inappropriate). This is a flawed system in which the state has
developed and yet we are still complying with it as a district as evidenced by our recent “Opt In
Campaign.”
Every teacher in this district from K-12 knows they are preparing students for the next level
and the end goal is for students to be able to effectively face the challenges of the ‘real world’,
build a life and support a family. Again, this reality needs to be reiterated with administration
on a regular basis and the FTA is doing that alongside members every day.
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Academic Freedom
Submitted by 2nd Vice President for Grievances Bob Morse

Article 26 of the present agreement between the FTA and the Fulton City School District states:
It shall be the policy of the Superintendent of Schools and the Association to maintain and
encourage full freedom, within the law, of speech, inquiry, teaching and research. The
Superintendent shall provide academic freedom from the interference in the grading of
students. The mark given by a teacher is the record of the teacher’s evaluative judgement of
the work of the pupil. The teacher shall be considered the expert in evaluating the work of
pupils, but under unusual circumstances may be called upon to review the determination
with the Administrator. The integrity of the teacher in marking the pupil will be respected.
Teachers may the right to exercise professional judgement in selecting and presenting
educational material to a class provided said material aligns with the curriculum documents
as adopted by the board of education. The preceding sentence shall sunset and be deleted
with the expiration of this contract on June 30, 2018.
Teachers are hired for their professional expertise. No one knows the achievement level of a
student in a particular class better than the classroom teacher. Don’t let anyone convince you
otherwise…that is why you were hired. The Academic Freedom article of our contract has been in
place since at least 1975. Over the years this contractual, rightful, logical and just freedom has
been attacked in a variety of ways. In the last round of negotiations, the FTA was able to add
clarifying language that will unfortunately expire at the end of the contract. The FTA will work to
renegotiate this clarification into our next contract and also work to make this a permanent
statement. As a well trained professional, a
classroom teacher is the single most
knowledgeable expert about what the best course
of action should be to both instruct and evaluate a
student. That is not to say that a teacher can’t
always be learning how to improve upon what we
already do well, but it is the teacher’s right to
choose how that improvement will occur. A
professional knows what suggestions are
appropriate for a particular setting and should be
allowed to make that decision without being
directed to do so. As we transition into the end of
our present school year, keep in mind that you
are the expert and most knowledgeable in these
areas. Be confident in your decisions and know
that you have a contractual right to make those
decisions in your classroom. Short of that, there
is Article 27.
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Why Not a Constitutional Convention?
Submitted by FTA 3rd Vice President Pat Armet
Every 20 years the voters or New York State are asked a seemingly harmless question. This question
will appear on the top of the ballot on November 7, 2017:
“Shall there be a convention to revise the constitution and amend the same?”
There are two ways to amend the Constitution:
 Pass an individual bill through two sessions of the legislature. This process has been used nearly
200 times.
 Hold a Constitutional Convention, which can deal with individual items or potentially a full rewrite of the Constitution. Delegates to the convention are elected (3 from each Senate District
and 15 at-large). The delegate body meets and proposed changes are submitted to the voters
for approval or rejection.
Why is this important to you?






Guaranteed free public education
Guarantee of no diminishment of public pension benefits
Workers compensation rights
Right to join a union and collectively bargain
Requires NYS to provide for social welfare needs

Motivation for groups who want change






To expand state funding to private/religious schools
Reduce public pension benefits
Remove the right to unionize and bargain collectively
Amend environmental protections
Reduce and/or remove social programs

Items of concern
 Polls suggest majority in support of holding a convention but don’t fully understand the process
 Executive included funding in last year’s budget for form a commission to study a constitutional
convention – rejected by legislature in final budget.
 Pension Forfeiture Bill passed senate and assembly – will need a second passage during the
2017 session. It WILL appear below the Constitutional Convention question on the 2017 ballot
Residents of NYS should vote NO. The ability exists to amend the Constitution through the normal
legislative process.
Expect to hear much more on this as we move into 2017!
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The F.T.A. Celebrates…
Left: New York State
Association for Health,
Physical Education,
Recreation and Dance
Teacher of the year for the
Central North Zone Dan
Gilmore Fulton Junior High.
Right: FTA helping Mrs.
Parkhurst celebrate her 50th
birthday!
The FTA recently celebrated those
who successfully completed the
superintendent development
program. Snow globes were given
as gifts to be used as RTI on
emergency closing days.

Right: Geri Geitner is presented
with her snow globe from Kerrie
Phillips.
Bottom left: Dan Carroll is
presented with his snow globe
from Bob Morse.
Bottom right: Ryan Lanigan is
presented with his snow globe
from David Derouchie.
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NEA president: Trump budget deprives students
of opportunity
Lily Eskelsen García: Cuts to programs will crush dreams of
students and families
WASHINGTON - March 16, 2017 NEA President Lily Eskelsen García today released the following statement
regarding President Donald Trump’s proposed budget, which would slash the
federal investment in public education programs by a whopping 13.5 percent for
the upcoming fiscal year.
“The priorities Donald Trump outlined in his budget are reckless and wrong for
students and families. If enacted, the Trump budget will crush the dreams of
students and deprive millions of opportunities.
“Educators believe a great public education is critical to ensuring student
opportunity and success. Sadly, the Donald Trump and Betsy DeVos scheme to take
taxpayer dollars from public schools to fund private school vouchers is misguided
and would harm our students. Vouchers do not work, they undermine
accountability to parents and taxpayers, and they have failed to provide
opportunity to all of our students.
“More to the point, the Trump-DeVos budget would take an ax to important
education programs for students, including eliminating after-school programs, and
other student enrichment programs. In real life, these cuts mean students are
robbed of the tools and supports they need to get ahead.
“Trump’s budget also undermines our core values by depleting public education
while wasting taxpayer money to implement his discriminatory and hateful antiimmigrant agenda.
“America and our students deserve better. The purpose of investing in public
education is to help level the playing field so that children in every ZIP code receive
an adequate and equitable education. Regardless, educators will continue to stand
up for all students and for the promise of public education. And we expect most
members of Congress will agree.”
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MARCH IS MUSIC IN OUR SCHOOLS MONTH!!!
20 REASONS TO THANK A MUSIC TEACHER
FOR THEIR IMPACTS ON OUR STUDENTS
1.

They taught you practice does not make perfect, practice makes permanent. If you keep repeating the same
passage incorrectly, then you’re ultimately learning it wrong.

2.

They taught you hard work pays off when you practice. In anything you do!

3.

They taught you that it’s okay to make mistakes. Mistakes are a part of life and there’s no need to say “sorry”
after every wrong step/note.

4.

They taught you that after you make a mistake, you keep going and no one will notice.

5.

They push you past your limits to show how far you can go. “We can DO this! One more once!”

6.

They are the perfect example of how to stay positive in stressful situations. They didn’t make a face after a
wrong note but on the inside a little piece of their soul is dying… one flat note at a time.

7.

They taught you rhythm. Now no one can make fun of you for having bad rhythm! (Unless you’re a drummer! )

8.

They taught you to be a member of a group/ensemble. We are all important players on this TEAM!

9.

They taught you how to be a leader/soloist. If you can nod your head and breathe at the same time, you can cue
more than one person in.

10. They gave you confidence. Music is not for the faint of heart.
11. They encouraged the best out of you. Nobody “sits ”!
12. They do a lot for very little means. Many school music teachers spend extra hours to rehearse, fix instruments,
etc. and stays after school (hours at a time) to give lessons and rehearse more.
13. They taught you that silence is a beautiful thing. Rests are just as important as the notes.
14. They helped you understand fractions before you even learned what fractions are. Yes, a 16th is smaller than
an 8th. Two quarter (notes) fit in half (note).
15. They taught you what self-discipline is. If you know you’re playing the note wrong, then stop and fix it.
16. They taught you how to take responsibility for yourself. It’s important to bring your violin to your violin lesson or
your trumpet to school when you know you have band class.
17. They taught you how to conquer your fears. Auditions are just as nerve racking as asking someone to the prom
but if you give it your all then they can’t possibly say no!
18. They taught you a skill in which can stimulate the entire brain. “Scientists have found that music stimulates
more parts of the brain than any other human function.” – Elena Mannes, The Power of Music
19. They taught you there’s always room for improvement. Constructive self-criticism is an important part of
growing up.
20. And most importantly, they taught you how to not just listen to music, but experience it.
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Chancellor Rosa and Commissioner Elia's Statement on President Trump's
Proposed Spending Plan
President Trump's proposed drastic cut to the U.S. Department of Education's budget is an
irresponsible disregard for vital education programs and would be devastating to New York's
children. The very programs he proposes to cut play a critical role in fostering equity and eliminating
the education gap that exists across our nation. Further, eliminating federal funding for library, art,
humanities and public broadcasting programs would decimate essential community centers and nonprofit organizations.
The State Education Department receives $3.6 billion in federal funding each year, the vast majority
of which is passed on to local school districts. Such substantial, wholesale cuts imperil important local
programs. Eliminating widespread funding for after-school programs, community learning centers,
teacher preparation, work study and cultural programs is a disservice to New York's children.
As the state's education leaders, we will work with our federal representatives to fight for the funding
we need to support our students so they can succeed in life. We encourage all our educational
partners to be strong advocates for New York's kids, and students nationally, and tell Washington,
these cuts to vital educational programs are not acceptable.

The Oswego County Teachers Association will be hosting
a luncheon at 11:00 a.m. for retired NYSUT Educators and
SRPs of Oswego County on April 24, 2017, at Vona’s, West
Utica and 10th Streets, Oswego. Paul Farfaglia, Teacher
Member on the NYSTRS Board of Directors will speak at
12:30 p.m. on the topic of "The Future of Your Pension".
Please send your check for $22, made payable to Oswego
County Teachers Association, to the following address: Pat
Kush, 687 West 4th Street, Fulton, NY 13069. Your check
must be received by Wednesday April 19, 2017.
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FTA Annual Scholarship
Please fill out the attached application (on next page) carefully and
completely and return it to the G. Ray Bodley High School Counseling Office
by the due date with an official transcript.
All seniors are eligible to apply. You do not have to be a teacher’s child nor
do you have to be going into the teaching profession.
If you are chosen as a recipient, please plan to attend the Celebration of
Education dinner on Thursday, June 15th at the Oasis. You will receive more
information if you are selected as a winner.
Applications are due by May 22, 2015.
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____________________________
First Name

__________________________________
Address

___________________
City

_________________
Middle Name

_________________
Zip Code

_____________________________
Father’s Name

_______________________
Occupation

_________________
Where Employed

_____________________________
Mother’s Name

________________________
Occupation

_________________
Where Employed

A.

What college do you plan to attend? _______________________________________________

B.

Have you been accepted by that college? ___________
If so, please attach a copy of your acceptance letter.

C.

How many people are claimed on your parents’ 2016 income tax return? (Include all family members
claimed including parents.) ___________

D. List the names of any brothers or sisters who will be attending college full-time next school year.

____________________________
Name

_______________________
College Attending

____________________________
Name

_______________________
College Attending

____________________________
Name

_______________________
College Attending

Required Essay: Please share a specific positive experience you had with a faculty/staff member of your
school district and how it changed your point of view of a situation or impacted your life. Essays must be
typed and double-spaced on a separate sheet of paper. (250 Word Minimum)
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Just a Sampling

